
For this activity think about yourself – really reflect on how you view your job and your role as a 
salesperson. 
  
After reading each statement, mark your level of agreement/disagreement on the following scale: 
 

1 = Strongly Disagree 
2 = Disagree 
3 = More Disagree than Agree 
4 = More Agree than Disagree 
5 = Agree 
6 = Strongly Agree 

 
Place ONE number in each blank (to the left of each statement) 
 
 
_____  An important part of being a good salesperson is continually improving your sales skills 
 
_____  It is important for me to learn from each selling experience I have. 
 
_____  It is worth spending a great deal of time learning new approaches for dealing with  

customers. 
 
_____  Learning how to be a better salesperson is of fundamental importance to me. 
 
_____  I put in a great deal of effort sometimes in order to learn something new. 
 
 
 
_____ It is very important to me that my supervisor sees me as a good salesperson. 
 
_____  I very much want my co-workers to consider me to be good at selling. 
 
_____  I feel very good when I know I have outperformed other salespeople in my company. 
 
_____  I always try to communicate my accomplishments to my manager. 
 
_____  I spend a lot of time thinking about how my performance compares with other  

salespeople’s. 
 

 
 
Notes: 
 
 
 
 
  

Total score for FIRST FIVE:  _____ 
 
Total score for LAST FIVE:  _____ 



Look at your total score for the first five statements.  You can have a score from FIVE to THIRTY.  
Numbers closer to thirty indicate more of a growth mind-set. 
 
Your score on the last five items is your performance-goal orientation – how oriented are you 
toward performance.  Ditto on the scoring here – 5-30 with higher numbers meaning higher 
performance orientation. 
 
Research has shown that people who score highly on the performance dimension are more 
likely to view abilities as fixed and are much less likely to try and strive to accomplish difficult 
goals.  People with higher scores on growth mindset are more likely to set goals and too “grow” 
as a result 
 
As difficulty increases, in this mindset, the likelihood of achievement decreases and thus the 
likelihood that you will look good is diminished. 
 


